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Hospital Top Level HR Exec. Salaries Increase in 2007 
 
 
Oakland, NJ, July 23--The national average salary of Hospital Top Level HR/Personnel Mgmt. 
Executives increased 10.95% from 2006 to 2007, according to the Hospital Salary & Benefits 
Report, just released by Hospital & Healthcare Compensation Service (HCS).  This figure is a 
comparison of hospitals that reported CEO/Administrator data for both the 2006 and 2007 
Reports.  The national average bonus reported for Top Level HR/Personnel Mgmt. Executives 
was $30,672, or 18.87% of salary.  The national average salary of Top Level HR/Personnel 
Mgmt. Executives receiving bonuses was $162,523.   
 
The following figures are national median salaries by bed-size. 
 

 
Job Title Up to 299 300 – 599 600+ All Combined 

Top Level HR/Pers. Mgmt. Exec. $125,000 $155,847 $190,574 $150,000 

 
The actual percent increase as reported by participants from June 2006 to May 2007 for 
management employees was 3.60%, an increase from last year's 3.34%.   
 
381 hospitals participated in the study and provided compensation data on more than 171,440 
employees nationwide.  The Report covers 147 hospital positions including management, 
nursing, rehabilitation, dietary, radiology, and technical positions.  Data are reported according 
to revenue size, bed-size, geographic region, state, and city.  Also covered are 13 fringe 
benefits, turnover rates by department, and projected salary increases for 2007 to 2008.  Data 
are effective as of May 2007. 
 
The complete 280-page Report is available for $350 from HCS.  To order call (201) 405-0075, 
write to PO Box 376, Oakland, NJ 07436, or go to www.hhcsinc.com. 
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